
 

 –شركة النفط اليمنية : دراسة حالة العاملين منظورأثر القيادة التحويلية في إدارة الأزمات من  (.0202) ..& وآخرونعدنان محمد علي: الجرموزي، للاقتباس
 272 -209(: 3،  ع)1، مجمجلة سبأ للعلوم الإنسانية والاجتماعية ،الحديدة

Cite this article as: Al-Jarmouzi, Adnan Mohammed Ali & Others. (2025). Impact of Transformational Leadership in Crisis 

Management from the Perspective of Workers Case Study of Yemen Oil Company – Hodeidah. Saba Journal of Humanities and 

Social Sciences, Mg 1, p 3 : 129- 170 

  
 للنشر، منطقة جابر العلي، محافظة الأحمدي دولة الكويت. أتصدر عن دار سب            .م0202 ( سبتمبر3) ( العدد1المجلد ) مجلة سبأ للعلوم الإنسانية والاجتماعية

  https://www.sabapub.com/index.php/sjhss/index: وقع الإلكترونيالم                                          sjhss@sabapub.com :البريد الإلكتروني 

 

 

 

 

 

 
 

 

 

 

 

 
 

     DOI: https://doi.org/ 10.48185/sjhss.v1i3.1762                      ISSN (online): 3080-1648  

 

 

SPSS V.28 

Abstract: 
       The research aimed to measure the impact of transformational leadership in its dimensions 

(intellectual stimulation - individual considerations - empowerment - ideal influence) in crisis 

management at the Yemeni Oil Company, the main branch in Hodeidah. The questionnaire was used as a 

tool to collect information from the research sample of (150) employees. The descriptive analytical 

approach was adopted for the research and the statistical data analysis program SPSS 28 was used. 

      The research reached the following results: The company practices transformational leadership and 

crisis management at varying levels, as the level of crisis management practice came in first place, while 

the level of transformational leadership practice came in second place. The results also showed that there 

is a statistically significant effect of transformational leadership in crisis management, as well as a 

statistically significant effect for the dimensions of transformational leadership each separately 

(intellectual stimulation - individual considerations - empowerment - ideal influence) in crisis 

management. 

      The research recommended the necessity of enhancing transformational leadership practices in its 

dimensions (intellectual stimulation - individual considerations - empowerment - ideal influence), as well 

as enhancing the level of crisis management practice. 
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